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1. Overview 

1.1. Vision 

The leader in excellence at the centre of a coherent, pro poor Provincial Administration. 

 

1.2. Mission 

Ensuring responsive, integrated and sustainable service delivery to all in the Eastern Cape 
through strategic leadership, critical interventions and coordinated effective provincial 
governance. 

 

1.3. Departmental objectives, core functions and responsibilities 

The Office of the Premier (OTP) aims to ensure effective and efficient governance in the 
province of the Eastern Cape through the implementation of the constitution and the 
electoral mandate. 

The objectives, main functions and responsibilities of OTP encompasses, service delivery 
coordination in the province, where it discharges its mandate through programmes aimed at 
building a developmental state by improving the public service and strengthening democratic 
institutions. These include: 

• Transforming the culture of the public service, implementing the public sector 
transformation strategy and building a cadre of public sector leaders 

• Human Resources Management Turnaround to strengthen people management, 
development and service delivery improvement 

• Improving service delivery coordination as well as accessibility, responsiveness and 
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transparency 

• Coordinating the implementation of the national outcomes approach, which calls for 
monitoring, reporting and accountability of performance 

• Ensuring that the plague of corruption is removed from society through  implementation 
of the Provincial Anti-Corruption Strategy 

• Improving information communication technology (ICT) governance 

• Reducing the cost and incidence of litigation against the state. 

 

1.4. Demands for and expected changes in services 

The responsibilities and expectations of OTP have grown considerably. The department is 
expected to lead when it comes to issues such as policy development, and this has resulted 
in the department reengineering its organisational structure in 2012/13. The reorganisation 
of the Office of the Premier seeks to strengthen both the transversal and departmental 
internal functions to increase the impact of the department in the provincial administration. 

The reengineered structure was endorsed by the Minister for Public Service and 
Administration and approved by the Premier in July 2011. The implementation of the new 
structure is being phased in and will be fully functional in April 2012. 

 

1.5. The Acts, rules and regulations 

The key legislation and policies which support the mandate of the department include the 
following: Constitution of the Republic of South Africa, 1996; Electronic Communications and 
Transactions Act, 2002; Skills Levy Act, 1998; Skills Development Act, 1998; State 
Information Technology Agency Act, 1999; Basic Conditions of Employment Act, 1997; 
Borrowing Powers of Provincial Government Act, 1996; Promotion of Equality and 
Prevention of Unfair Discrimination Act, 2000; Promotion of Access to Information Act, 2000. 

 

2. Review of the current financial year (2011/12) 

The department developed a capacitation and implementation plan to facilitate the phased-in 
approach on implementing the organogram structure. Phase 1 work has been completed in 
2011/12 with other phases towards full implementation of the structure targeted for beginning 
of the upcoming financial year. 

With the decentralisation of the Shared Internal Audit Services (SIAS), the department 
appointed an audit committee to oversee the work of internal audit and assist in providing 
assurance in the control environment of the department. The audit committee is fully 
functional and performs its responsibilities as required by the Audit Charter. 

The Provincial Human Capital Management Strategic Framework was developed and 
adopted. This framework is aimed at repositioning the role of human resource management 
and development (HRM&D) as a strategic partner, administrative expert, employee 
champion and change agent in the province.  
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As part of implementing the transformation strategy, a broad culture change intervention was 
launched which included public servants engagements, deployment of senior management 
(SMS) and Batho Pele audits, among others. Change agents were nominated by all 
departments and they are partaking in a capacity building programme which commenced in 
February 2012. 

In a bid to improve the corporate image of OTP and the provincial government, a provincial 
communication strategy was developed and its implementation commenced with the post 
executive council media briefings and the Executive Council (EXCO) Outreach Programme. 

The Provincial Fraud Prevention Plan, which includes fraud risks identified in departments, 
will assist in putting mitigating measures in place, to curb the spread of fraud and tighten the 
existing controls. Furthermore the department developed and launched a web based case 
management system to allow for the capturing, monitoring and reporting on the progress of 
these cases. 

In terms of information communication technology (ICT), the department has developed an 
ICT governance framework which was adopted by EXCO. To oversee implementation of the 
strategy, the governance and administration cluster was appointed as the provincial ICT 
governance committee. 

With regard to planning, service delivery coordination and monitoring and evaluations, the 
Provincial Monitoring and Reporting Framework, the Provincial Coordination and Monitoring 
Team (PCMT) was established as a mechanism to ensure that the coordinating departments 
are able to discharge their service delivery coordination and oversight mandate effectively. 

Sector studies were conducted as a contribution to the development of a long-range 
planning framework, the Provincial Growth and Development Plan (PGDP), for the province. 

 3. Outlook for the coming financial year (2012/13) 

As detailed in the Annual Performance Plan, OTP has aligned its plans and budgets to 
deliver on Outcome 12, which seeks to establish an efficient, effective and development 
oriented public service and an empowered and fair, inclusive citizenship. 

The department will continue to implement the new organogram structure focusing on the 
person to post matching process, which is coupled with a process of job evaluation for new 
posts funded on the structure. Furthermore, the department plans to strengthen its corporate 
governance by ensuring that the necessary capacity is built in the areas of risk management, 
assurance provision by internal audit and the audit committee. 

As part of implementing the Public Sector Transformation Strategy, the implementation of the 
Leadership Development Programme aimed at executive, senior management and potential 
senior managers has been rolled out and the Culture Change Programme, launched in the 
2011/12 financial year, will be fully rolled out. Parallel to this is the Leadership Seminar 
Series planned to take place throughout the 2012/13 financial year. 

Continued support will be given to departments with a specific focus on assisting 
departments with development of human resource plans, in order to improve employment 
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equity targets. 

The provincial ICT and networks that are provided and supported by the State Information 
Technology Agency (SITA) will be funded to ensure that delivery of the mandatory and non-
mandatory services provided through SITA are delivered effectively and on time. These 
include four mandatory areas ie wide area network, printing services, data processing, 
transversal systems and three non-mandatory areas which are desktop support, application 
support and provincial infrastructure support. 

In the 2012/13 financial year, support will be provided to the Sustainable Rural Development 
in the Eastern Cape (SURUDEC) programme which is funded by the European Union and is 
concluding in 2013/14. 

The coordination of the implementation of the provincial Monitoring, Reporting and 
Evaluations (M&R and E) framework will continue over the MTEF. 

In relation to Executive Support Services, the department plans to improve integrated 
governance and service delivery by increasing engagement and participation of departments 
in the Integrated Development Plan (IDP) processes to improve integrated service delivery in 
the province. 

The provincial communication system will apply the Logic Framework Model which flags 
clear outcomes, outputs and activities that will characterise the communications and 
marketing programme of OTP for the 2012/13 financial year. In addition to the above, the 
monitoring and updating of the provincial website, the department’s intranet and an e-
newsletter will be published. 

Other key projects include branding and marketing campaigns to be rolled out, such as the 
signature event of the Eastern Cape, Brand EC campaign and a corporate video. 

 

4. Reprioritisation  

The department reprioritised within its baseline and further reduced its budget by an 
equivalent of ten per cent of its goods and services budget to fund other provincial priorities. 

It must be mentioned that, there were cost containment measures that were instituted by the 
department in the 2011/12 financial year and these have informed the reduction in budget in 
non-core areas. Such cost containment measures will be carried into the 2012/13 MTEF. 

 

5. Procurement  

Below is the planned major procurement or tenders for OTP for the 2012/13 MTEF. More 
details of these and other procurement are found in the department’s procurement plan 
which is currently being finalised. 

Leadership development programme 

This programme is aimed at developing skills and the resourcefulness of senior managers in 
the public service by stimulating interest in personal and strategic leadership styles, team 
leadership, deepening personal awareness and self-knowledge. 
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Transversal training programme 

Provision has been made for training and development of public servants across provincial 
government departments. 

 

6. Receipts and financing 

6.1. Summary of receipts 
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Table 1.2 shows the summary of receipts for OTP. The main source of funding for the 
department is the equitable share. Funding to the department increased moderately over the 
past few years. In the 2012/13 financial year, total receipts increase by 7.4 per cent to 
R404.5 million from the 2011/12 revised estimate of R376.5 million. 

 

6.2. Departmental receipts collection 
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Table 1.3 above shows a fluctuating revenue trend from 2008/09 to 2012/13 where after own 
receipts stabilises at R227 000 in 2012/13 and increasing marginally to R252 000 in 
2014/15. The varying collection trend in previous years is evident against transactions in 
financial assets and liabilities and is due to once-off recoveries of staff debts that are difficult 
to estimate with accuracy. Other sources of own receipts include sale of goods and services 
other than capital assets in respect of commission earned on insurance deductions and 
garnishee orders. Interest, dividends and rent on land relating to interest that is levied on 
outstanding staff debts and positive bank balances and the sale of capital assets in respect 
of the sale of redundant equipment.  
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6.3. Donor funding 
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The SURUDEC programme is a joint programme of the European Union and the Republic of 
South Africa. OTP is the contracting authority and Rural and Urban Livelihoods (RULIV) has 
been appointed as the implementing agent. The objective of the programme is to contribute 
towards reduction of poverty by enabling vulnerable communities to develop and implement 
sustainable livelihood projects through the grants provided by this programme. The 
department did not receive donor funding in the 2011/12 financial year and does not 
anticipate receiving any funds over the 2012/13 MTEF. 

 

7. Payment summary 

Key assumptions 

Assumptions have been determined, which establish the basic foundation for crafting this 
budget. These assumptions provide a framework to the departmental officials for setting 
priorities, determining service levels and allocating limited financial resources. 

The following assumptions have been taken into consideration when formulating the budget: 

• Adjustments to salaries contained in the wage agreement of 5.5 per cent and 1.5 per 
cent for pay progression 

• The budget for the 2012/13 MTEF has been compiled based on a new programme 
structure which was approved in the 2011/12 financial year 

• Reprioritisation has been done on the basis of financial resource constraints that the 
department is experiencing. 

 

Programme summary 
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Summary of economic classification 
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Expenditure trends 

The above tables provide a summary of payments and estimates by programme and 
economic classification. Between the 2008/09 and 2010/11 financial years the department’s 
budget increased from R344.0 million to R375.0 million. The overall 2012/13 budget 
allocation reflects an increase of 7.4 per cent when compared to the 2011/12 revised 
estimate.  

Programme 3: Policy and Governance reflects an increase of 18.2 per cent in 2012/13 which 
is largely due to the slow spending in SURUDEC in the 2011/12 revised estimate and the 
establishment of the new Service Delivery Intervention and Coordination Support sub-
programme whose purpose is to respond, coordinate and manage the implementation of 
service delivery intervention programmes.  The Executive Support Services programme 
reflects an increase of 10.3 per cent, which is largely due to the establishment of the Deputy 
Director General: Executive Support Services sub-programme in the 2012/13 MTEF.  

Compensation of employees increases by 9.8 per cent in 2012/13 when compared to the 
2011/12 revised estimate. The increase relates to the provision for the annual salary 
increases, as well as the planned appointment of specialists to strengthen human resource 
management and human resource development in departments. 

The 2012/13 budget for goods and services increases by 8.3 per cent from the 2011/12 
revised estimate, largely due to the slow spending in SURUDEC as well as the 
reprioritisation of the budget to cater for SITA commitments which were previously under 
budgeted.  

The 2012/13 budget for transfers and subsidies increases by 11.2 per cent from the 2011/12 
revised estimate. This increase relates to delays in transferring funds to the Eastern Cape 
Socio Economic and Consultative Council (ECSECC) in the 2011/12 financial year, however, 
this transfer is committed and will be fully transferred in 2011/12. 

Payments for capital assets decrease by 51.7 per cent from the 2011/12 revised estimate, as 
a result of once-off capital projects, and the reduction of departmental baseline to fund other 
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provincial priorities.  

 

8. Infrastructure payments 

Departmental infrastructure payments 
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Table 1.15 shows a summary of the infrastructure spending for the department from 2008/09 
to 2014/15. The delivery of infrastructure projects relates mainly to the provision of ICT 
connectivity services via multi-department buildings in the province. 

The department has been mandated to ensure that ICT connectivity is provided in the multi-
department buildings throughout the province. During 2008/09, emphasis was placed on 
connecting the multi-department buildings in Lusikisiki, Mt Ayliff, Kokstad and Bhisho areas. 

During the 2009/10 financial year, emphasis was placed on rectifying the core network 
distribution in the Bhisho area. During 2010/11, a downward trend in the provision of 
infrastructure services was experienced due to capacity challenges in the department. The 
2012/13 budget has been reduced when compared to the 2011/12 revised estimate due to 
the reprioritisation of R4.0 million to fund other provincial priorities. Over the 2012/13 MTEF 
a general increase in infrastructure spending will occur due to an increase in the requests for 
multi-department connectivity and the provisioning of disaster recovery services. 

 

9. Departmental public-private partnership (PPP) projects 

The department does not report on public-private partnerships. 

 

10. Transfers 

10.1. Transfers to public entities 
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ECSECC is a public entity under the supervision of the department. The main objective of 
ECSECC is to advise and assist provincial government to achieve an integrated 
development strategy, in order to address the economic development of the province in 
terms of the Reconstruction and Development Programme (RDP), and in particular the 
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needs of deprived communities and underdeveloped areas. 

The 2012/13 transfers to public entities increases by 11.4 per cent from the 2011/12 revised 
estimate, due to delays in the transfer of funds to ECSECC, however this amount is fully 
committed and will be transferred in the 2011/12 financial year. 

 

10.2. Transfers to other entities 

The department does not make transfers to other entities. 

 

10.3. Transfers to local government 

The department does not make any transfers to local government. 

 

11. Programme description 

Programme 1: Administration 

Description and objectives 

The purpose of this programme is to render efficient and effective corporate services and 
operations support to facilitate the achievement of the OTP’s mandate. 

• Provides political and administrative support to the Premier 

• Supports the Premier in discharging her executive responsibilities 

• Provides financial and risk management services to the department 

• Provides corporate service support to the department 

• Provides strategic management support services to the department 

• Monitor implementation and advise on the mainstreaming of transformation programmes 
within the department 

• Provide human resource management and development support services to the 
department. 

 

Expenditure trends 
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Tables 1.21 and 1.22 provide a summary of payments and estimates for the Administration 
programme per sub-programme and economic classification. The expenditure outcome 
increased from R85.6 million in 2008/09 to R91.5 million in 2010/11. 

The overall budget for the programme increases by 2.4 per cent from the 2011/12 revised 
estimate to 2012/13. The Deputy Director General: Administration sub-programme 
decreases by 34.1 per cent over the period from the 2011/12 revised estimate to 2012/13, 
due to reprioritisation to fund provincial priorities. The Premier’s Core Staff sub-programme 
decreases by 12.1 per cent over the same period due to budget reprioritisation to fund the 
newly established Deputy Director General: Executive Support sub-programme under the 
Executive Support Services programme. 

Compensation of employees increases by 6.9 per cent from the 2011/12 revised estimate to 
2012/13 due to the provision for the annual salary increases. The decrease in goods and 
services of 2.0 per cent is largely due to the reprioritisation to fund provincial priorities as 
well as the department’s effort to move funds from non-core items. Payments for capital 
assets decrease by 54.4 per cent over the same period due to once-off capital projects of 
R2.0 million in the 2011/12 financial year. 
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Service delivery measures 
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Programme 2: Institutional Building and Transformation 

Description and objectives 

This programme aims to provide institutional development and organisational support 
services to ensure that the provincial government has sufficient capacity to effectively and 
efficiently deliver on its mandate. 

• To coordinate and provide an integrated information communication technology service 

• To render management consultancy services in respect of workforce management 

• To render management consultancy services in respect of departmental performance to 
improve service delivery 

• To coordinate the development and provide support with regards to human resource 
development across the provincial government. 
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Expenditure trends 
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Tables 1.24 and 1.25 provide a summary of payments and estimates for Programme 2: 
Institutional Building and Transformation, per sub-programme and economic classification 
over the period 2008/09 to 2014/15. The programme receives the largest share of the 
department’s budget, which is in line with the priorities of the department. Between 2008/09 
and 2010/11, the expenditure outcome increased from R119.8 million to R135.4 million. 

Overall, the budget for programme 2 increased by 5.0 per cent when compared to the 
2011/12 revised estimate. The Deputy Director General: Institutional Building and 
Transformation sub-programme increased by 48.5 per cent from the 2011/12 revised 
estimate to 2012/13 due to the appointment of specialists to strengthen the human resource 
management and human resource development capacity in departments. The Information 
Communication Technology Management sub-programme increases by 0.3 per cent due to 
a portion of the budget that was shifted to the newly created Strategic and Operational 
Support sub-programme in programme 1. 

Compensation of employees increases by 18.4 per cent from the 2011/12 revised estimate 
to 2012/13. The increase relates to the provision for the annual salary increases, as well as 
the appointment of specialists to strengthen human resource management and human 
resource development in departments. Payments for capital assets decreases by 50.7 per 
cent from the 2011/12 revised estimate to 2012/13 due to the reduction of departmental 
baseline to fund other provincial priorities.  

74

$���� �*��	�� �**��*financial



Vote 01: Office of the Premier 

Service delivery measures 
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Institutional building and transformation is targeting 13 departmental support projects to 
conduct organisational performance assessment to improve their quality of operations. The 
aim is to ensure that there is a more effective and coordinated management of the 
government reputation and image in order to promote positive perceptions of both province 
and government administration. Furthermore, the department will ensure that the Provincial 
Skills Development and the funded component of the ICT strategy is fully implemented.  

 

Programme 3: Policy and Governance 

Description and objectives 

This programme aims to ensure the monitoring and evaluation of performance of provincial 
government, and the coordination of provincial policy and planning. It is made up of four sub-
programmes with the following objectives: 

• To monitor and report on the performance of provincial government, including the 
evaluation of service delivery programmes 

• To coordinate and manage the implementation of service delivery intervention 
programmes 

• To manage and facilitate policy and research processes in sector specific developmental 
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programmes 

• To coordinate and monitor provincial planning processes 

• To coordinate and manage the implementation of integrated provincial performance 
monitoring of data systems. 

 

Expenditure trends 

������� ������� ������� ������� ������� ������� �������
/������ �'�� 


��2���
�/�3�*����

��2���

�%�4�*���
�*�������

'�����5������*������*

�%& ������8����������9������'�7�?�9� �"�� � ���%$" ���"%� ���#!" �%� �� �%�$# ������ �"� �$ �"�!!� �!&�%�
�"& �7�����
���������������?��1������� �$��%! � ���$ � �!�" �!��!� ���#%! �$� �$ ������ �����! �%#�#$% ��&%#�

��& �,��1��������1��8�4����1�������?�����	�������
,�������

�����������������'���� �������������������'���� �������������������'���� �������������������'���� �������������������'���� �������������������'���� ������ �"��"% �"���� ���

��& �7����8�7�������?�������)�����	������� � "�   � ���%� �$��#�$ � #�#%# �$ ���# ����!%� ������� �$ �� # � %�"�$ %"&%��

������� ������� ������� ������� ������� ������� ������� ������� ������� ������

��
��������������������	��������� �������� �*�� ���*������*�
���	2�������"	�����5�$���$	��!��/ ��.	4�� � !�

%&���� 6�!,� 2��
��	���������

�	���

 

������� ������� ������� ������� ������� ������� �������
/������ �'�� 


��2���
�/�3�*����

��2���

�%�4�*���
�*�������

'�����5������*������*

������� ������� ������� ������� ������� ������� ������� ������� ������� ������
�%"�$�% �%��%$� �%$��#$ �%$��$! �% �$" �%$��#" ������� �% �� � �%!��"� �*"&� +
�"%�%�� �"%�#� �"%��#$ �" ��#� �"��%# �%#�"�% ������� �""���$ �"��#""  $&#%�
������� ������� ������� ������� ������� ������� ������� ������� ������� ������
��!�"$� �� �!!� ��$��#� ��!�##� ��!�##� ����#%# ������� ��"�%$$ ����" � %%&���

�����������������'���� �������������������'���� �������������������'���� �������������������'���� ��%� ��%� �������������������5���� �������������������'���� �������������������'���� �*%##&##+
�����������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5�������
��������������������� ���������������������� ���������������������� ���������������������� ���������������������� ���������������������� ����������������������� ���������������������� �������������������������

��������������������� ���������������������� ���������������������� ���������������������� ���������������������� ���������������������� ����������������������� ���������������������� �������������������������

�����������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5���� �������������������5�������
������� ������� ������� ������� ������� ������� ������� ������� ������� ������

��
�������������
���8���
9��	���	����1����

��� *���*�� ��*�
*����*

6�!,� 2��
��	���������

9���� ������ �*

%&����

��
��������������������	��������� �������� �*�� ���*������*�
���!	 	��!�!��**���!���	 ��"	�����5�$���$	��!��/ ��.	4�� � !�

�����
��������������	��������

$���� �*��	��!�������**��*
/����)��	�

�	���

-#�.�� �/�&���������+� �����������

-#�.�� �/�&���������+�"��+����+����0� ��

Tables 1.27 and 1.28 show the summary of payments and estimates for Programme 3: 
Policy and Governance per sub-programme and economic classification. Between 2008/09 
and 2010/11, the budget decreased from R82.1 million to R74.1 million, as a result of the 
Eastern Cape Youth Commission that dissolved at the end of the 2009/10 financial year. 

Overall, the budget for programme 3 increases by 18.2 per cent when compared to the 
2011/12 revised estimate. The Deputy Director General: Policy and Governance sub-
programme increased by 48.9 per cent due to the expected appointment of additional staff.  

The Performance Monitoring and Evaluation sub-programme increases by 34.1 per cent 
over the same period due to the redesigning of the performance monitoring and evaluation 
capacity. This is to facilitate coordination of service delivery across the province, without the 
creation of regional offices. The Service Delivery Intervention and Coordination Support sub-
programme is newly established, hence the allocation only in the 2012/13 MTEF. The Policy 
Planning and Research Coordination sub-programme increases by 12.1 per cent from the 
2011/12 revised estimate to 2014/15 largely due to the slow spending in SURUDEC, and this 
budget trend is also evident against goods and services, which increases by 76.0 per cent 
over the same period.  

The increase against goods and services is also due to the redesigning of the performance 
monitoring and evaluations capacity to facilitate coordination of service delivery across the 
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province. 

Transfers and subsidies increase by 11.3 per cent from the 2011/12 revised estimate to 
2012/13, as a result of delays in the transfer of funds to ECSECC in the 2011/12 financial 
year. 

Service delivery measures  
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The department is continuing with the improvement of provincial coordination, planning, 
monitoring and reporting through work that has been done by the recently established 
Provincial Coordinating and Monitoring Team (PCMT). This team comprises the Office of the 
Premier, Provincial Treasury, Department of Local Government and Traditional  Affairs and the
Eastern Cape Socio-Economic and Consultative Council (ECSSEC). 

Programme 4: Executive Support Services 

Description and objectives 

This programme aims to render effective and efficient communications and legal support 
services to the Premier, EXCO, the Office of the Premier and the provincial government as a 
whole, and the implementation of intergovernmental/stakeholder relations. It is made up of 
five sub-programmes with the following objectives: 

• To render executive and secretariat support services to the cabinet and clusters 

• To provide communication support services to the department and provincial 
government 

• To provide legal support and advisory services to the provincial government 
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• To facilitate intergovernmental relations, international relations and stakeholder 
engagement. 

 

Expenditure trends 
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Tables 1.30 and 1.31 show the summary of payments and estimates for Programme 4: 
Executive Support Services. Between 2008/09 and 2010/11, the expenditure outcome 
increased from R56.5 million to R74.0 million. 

Overall, the budget for programme 4 increases by 10.3 per cent when compared to the 
2011/12 revised estimate. The Deputy Director General: Executive Support Services sub-
programme is a newly created sub-programme, which explains the increase over the MTEF. 
The Cabinet and Protocol Services sub-programme decreases by 11.2 per cent over the 
same period due to once-off expenditure that was incurred in 2011/12. The Provincial 
Communications sub-programme increases by 13.3 per cent due the under-spending in 
2011/12 as a result of the implementation of cost-cutting measures. 

Compensation of employees increases by 12.3 per cent from the 2011/12 revised estimate 
to 2012/13, due to the creation of a new Deputy Director General: Executive Support 
Services sub-programme, as a result of the reengineering of the organisational structure. 
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Service delivery measures 
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This programme will strengthen executive and IGR structures of provincial government to 
improve the service delivery coordination and stakeholder engagement. The Provincial 
Communication sub-programme will conduct surveys to assess public perception of the 
provincial government and branding the province. 

 

12. Other programme information 

Personnel numbers and costs by programme 
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Personnel numbers and costs by component 
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Tables 1.51 and 1.52 provide detailed information on personnel numbers over the seven 
year period from 2008/09 to 2014/15. Between 2008/09 and 2010/11, the personnel 
numbers decreased from 437 to 410. Personnel numbers have changed over the 
2012/13 MTEF due to the reconfiguration of departments that was brought about by function 
shifts between various provincial departments and the dissolution of the former Eastern 
Cape Youth Commission. The department has also discontinued the internship programme 
due to budgetary constraints and this is evident in the reduction of part-time workers in the 
2011/12 financial year. 

As at end of December 2011, the department had 408 personnel in the system and it is 
estimated that the numbers will decrease marginally in 2012/13, mainly due to the high 
turnover of personnel, but personnel numbers are expected to increase in the outer years of 
the MTEF. The personnel breakdown in the four program structure has been done through 
person to post matching of current employees in the department as at 12 February 2012, by 
taking into account the recruitment plan currently in place.  

The department is currently reviewing its internship programme and it is estimated that over 
the MTEF, only 10 internships will be offered. 
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Payments on training by programme 
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Information on training 
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Tables 1.53 and 1.54 provide detailed information on training from 2008/09 to 2014/15. The 
under spending in 2011/12 is a result of capacity constraints in utilising the training budget 
decentralised to sections. For 2012/13, the training budget has been reduced due to overall 
budget cuts that have been effected. 
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Structural changes 

P ro gramme P ro gramme

1.
1. Deputy Director General - 

Administration
1.

1.
Deputy Director General - Administration

2. Premier's Core Staff 2. Premier's Core Staff
3. Director General's Office 3. Directo r General's Office
4. Cabinet Secretariat 4. Strategic & Operational Support
5. Internal Human Resources 5. Internal Human Resources
6. Financial, SCM  & Risk M anagement 6. Financial & Supply Chain M anagement

2. 1. Deputy Director General - IBT 2. 1. Deputy Director General - IBT
2. Transversal Organisational 

Development and Consultancy 
Services ( TODCOS)

2.
Transversal Organisational Development and 
Consultancy Services ( TODCOS)

3.
Shared Legal Services

3. Information CommunicationTechnology 
M anagement

4. Communication Services
5. Information Communication 

Technology M anagement
6.

Anti-Corruption and Provincial Security

3. 1. Deputy Director General - P & G 3. 1. Deputy Director General - P & G
2. Provincial Policy Planning, M onitoring 

& Evaluation
2.

Performance M onitoring & Evaluation

3.
Inter-Governmental Relations

3. Service Delivery Intervention & Coordination 
Support

4. Special P rogrammes 4. Policy Planning & Research Coordination
5. Premier's Priority Programmes

4. 1. Deputy Director General - Executive Support
2. Cabinet and Protocol Services
3. Provincial Communications
4. Intergovernmental & Stakeholder Relations
5. Legal Services

Institutional Building 
And 
Transformation

Institutional Building 
And Transformation

T able 1.55:    R eco ncilia t io n o f  st ructural changes: Vo te 1: Off ice o f  P remier
2011/ 12 2012/ 13

Sub-pro gramme Sub-pro gramme
AdministrationAdministration

Policy And 
Governance

Executive  Support 
Services

Policy And 
Governance

 

The department has reengineered its organisational structure to improve its delivery 
environment. 
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2008/ 09 2009/ 10 2010/ 11 2011/ 12 2012/ 13 2013/ 14 2014/ 15
A udited  M ain

budget 
 A djusted 

budget  
 R evised 
est imate 

M edium-term est imates

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  98   102   111   120   120   108   126   132   139 16.67 
  98   102   111   120   120   108   126   132   139 16.67 

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  98   102   111   120   120   108   126   132   139 16.67 
   

  98   102   111   120   120   108   126   132   139 16.67 
                 -                     -                      -                       -                       -                       -               -                         -                        -       

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

 (  10)   16   21   5   5   5   5   6   6                         

 (  10)   16   21   5   5   5   5   6   6                         
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  47   83   375   30   30                    -      32   35   37    
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  47   83   375   30   30                    -      32   35   37    

  244   730   244   60   60   57   64   67   70 12.28 

  379   931   751   215   215   170   227   240   252 33.53 

Administrative fees
Other sales

Commission on insurance 
Sales o f scrap, waste, arms and 
other used current goods (excluding 
capital assets)

Public corporations and private 
enterprises

F ines, penalt ies and fo rfe its

Dividends

Universities and technikons

International organisations

T ransfers received
Other governmental units

Foreign governments

Households and non-profit 

Interest , dividends and rent o n 
land

F inancial transactio ns in 
assets and liabilit ies

T o tal departmental receipts

Rent on land
Sales o f  capital assets

Land and subso il assets
Other capital assets

Interest

T ax receipts

Liquor licences
M otor vehicle licences

T able 1.B 1.A .:    Specif icat io n o f  departmental o wn receipts: Vo te 1: Of f ice o f  P remier

R ' 000
% change 

fro m 
2011/ 12

Horse racing taxes
Casino taxes

Sales o f  go o ds and services 

Of which

Sales o f goods and services 
produced by department (excluding 
capital assets)

Sales by market  establishments

 

 

2008/ 09 2009/ 10 2010/ 11 2011/ 12 2012/ 13 2013/ 14 2014 / 15
A udited  M ain

budget  
 A djusted 

budget  
 R evised 
est imate 

M edium-term es timates

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  98   102   111   120   120   108   126   132   139 16.67 
  98   102   111   120   120   108   126   132   139 16.67 

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  98   102   111   120   120   108   126   132   139 16.67 
  98   102   111   120   120   108   126   132   139 16.67 

                 -                     -                      -                       -                       -                       -               -                         -                        -       

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

 (  10)   16   21   5   5   5   5   6   6                         
 (  10)   16   21   5   5   5   5   6   6                         

                 -                     -                      -                       -                       -                       -               -                         -                        -       
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  47   83   375   30   30                    -      32   35   37    
                 -                     -                      -                       -                       -                       -               -                         -                        -       

  47   83   375   30   30                    -      32   35   37    
  244   730   244   60   60   57   64   67   70 12.28 

  379   931   751   215   215   170   227   240   252 33 .53 T o tal departmental receipts

Households and non-pro fit institutions
F ines, penalt ies and fo rfeits
Interest, dividends and rent  o n 

Interest
Dividends
Rent on land

Land and subsoil assets
Other capital assets

F inancial t ransact io ns in assets 

Other
Sales of scrap, waste, arms and other 
used current goods (excluding capital 

T ransfers received f ro m:

Sa les o f  capital assets

Other governmental units
Universities and technikons
Foreign governments
International organisations
Public corporations and private 

Sales o f  go o ds and services o ther 
Sales of goods and services produced 
by department (excluding capital assets)

Sales by market  establishments
Administrative fees
Other sales

Casino taxes
Horse racing taxes
Liquor licences
M otor vehicle licences

T able 1.B 1.B .:    Specif icat io n o f the secto r spec if ic  items o n o wn so urce receipts: Vo te 1: Of f ice  o f  P remier

R ' 000
% change 

f ro m 
2011/ 12

T ax receipts
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